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Background

Gender inequalities and violence including sexual and gender-based violence in
the universities have been reported as significant shortcomings in the Sri Lankan
University System (UGC; CARE & FUTA 2015). University Grants Commission
(UGC) has recognized these issues and realized that without addressing these deep
rooted inequalities and inequities within the system, Sri Lankan universities cannot
genuinely consider themselves to be centres of academic excellence. These issues also
will curb the goal of the government of Sri Lanka to make the country as an education
hub of the region. Therefore, the UGC has taken up the challenge to address these
unresolved concerns by establishing a centre at the UGC for Gender Equity/Equality
(GEE) in October 2015 to institute socially responsive and gender-sensitive university
sub-cultures with an environment of freedom and security that allows students and all
university staft to pursue their study and work without discrimination and oppression.
The centre is managed directly by the UGC Standing Committee for Gender Equity/
Equality. The management structure of the UGC centre for Gender Equity/Equality
up to the university level is given below.

UGC

UGC Standing Committee for Gender Equity / Equality

Center for GEE/UGC

GEEC of the University Of Jaffna

Resource Mobilization || Education and Research|| Grievances ||Monitoring working

working Committee working Committee Committee Committee
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Commitment of University of Jaffna

University of Jaffna is committed to promote the Gender Equity/Equality (GEE)
among students and staff. This includes, ensuring equal rights and opportunities,
women empowerment and an environment free from all forms of discrimination and
harassment. The university community has the responsibility of ensuring that it is free
from gender inequity and Sexual and Gender Based Violence (SGBV).

University of Jaffna is willing to promote equality between women and men, to eliminate
unlawful discrimination and harassment and to provide an inclusive working, learning
and social environment in which the rights and dignity of all its staff and students are
respected to assist them in reaching their full potential. The university will work to
remove any barriers in terms of GEE which might deter people of the highest ability
from being part of University of Jaffna as staff or students.

Policy Framework

The policy seeks to create a framework that will assist the university to ensure GEE in
all staff and student activities, equitable participation and appropriate representation
of all genders in all its decision making process and prevent SGBV.

3.1 Scope of the Policy

The policy establishes the basis for University of Jaffna in cooperation with the
Government, UGC and society at large to promote GEE.

This policy applies to all members of the university (hereafter called as University
community) , including students, employees (permanently or regularly or temporarily
employed), visitors, any service providers such as transport, accommodation, catering,
sanitation etc., studying, living, visiting, conducting business or collaboration, or
having any official capacity at the university.

This policy also applies to off-campus conduct that is likely to have a substantial
adverse effect on any member of the university community or university.

3.2 Overarching Policy Statement
Achieving GEE for all staff and students is a strategic objective of University of
Jaffna. The university explicitly plans to integrate gender as a cross-cutting issue
into both its core and supportive functions. University of Jaffna is committed to
lead the next generation on the way to secure equality/equity of opportunities for
all genders whether students, staff or external users of the university resources.



In realizing GEE, University of Jaffna shall endeavor to do everything within its
means not to overlook the diversities among and between members of University
of Jaffna community.

The policy recognizes gender education as a major pillar in the process of achieving
GEE and women empowerment through transformative development process.

University of Jaffna is committed to work with all its stakeholders within and
outside the university guided by the strategic actions outlined in this document.
This policy provides preventive mechanisms against violations of the policy hence
any one violating this policy is subject to disciplinary action as stated in the by-laws.

3.2.1. Policy Vision
A gender-responsive university with zero tolerance towards SGBV

3.2.2 Policy Mission
To enable a gender-responsive environment and to integrate gender into the
functions of the university in order to attain GEE and gender empowerment
to achieve zero tolerance against SGBV

Guiding Principles
Policy will be based on the following principles:

Principles of GEE shall be upheld

Equal participation of all genders of the university community in the implementation
of the policy shall be upheld

Gender empowerment is central to the achievement of the goal and objectives of
the policy

Transparency, accountability, confidentiality and sensitivity in the implementation
of the policy as appropriate shall be upheld

Mutual understanding and respect among staff and students shall be upheld to
enable a conducive learning and working environment free from SGBV
Principle of zero tolerance to SGBV shall be upheld

Specific objectives of the policy:

Ensure GEE during the process of both academic and administrative staffing and
decision making

Promote and achieve gender balance in enrolment of students wherever applicable
Achieve and maintain gender balance in unions and other university bodies
Maintain gender-disaggregated statistics on both staff and students for decision
making

Address gender issues in the content of courses
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Develop policy documents from a gender perspective

Use gender sensitive language at all levels

Prevent cases of SGBV at University of Jaffna

Sensitize university community on GEE, SGBV and the consequences

Create awareness on the reporting procedure for victims of SGBV

Provide prompt, effective, consistent and fair guidelines for handling cases of
SGBYV at the university

Provide disciplinary procedures and vindicate justice for the aggrieved

Promote research and publication of research findings and recommendations
regarding GEE and SGBV

Provide adequate security and surveillance in the public/common places to prevent
SGBV

Policy Resolutions

6.1.

6.2.

Organizational culture
Objective: University of Jaffna shall promote and enforce gender-responsive
organizational culture to eliminate gender inequities in all university activities
To achieve this objective, University of Jaffna shall:
« Develop and enforce policy guidelines on the use of gender inclusive language
throughout the university
« Review and update all existing policies, forms, and procedures to eliminate
sexist language and establish gender equality
« Develop and operationalize policy prohibiting public display of visual aids
and materials that are demeaning to men and women
» Organize special gender awareness orientation programmes for new members
of university bodies

Awareness creation

Objective: To enhance better understanding and appreciation of GEE and SGBV
throughout the entire University of Jaffna community with the aim of preventing
occurrence of the same

To achieve this objective, University of Jaffna shall:
o Conduct workshops on GEE and SGBV for all staff and students
o Create and support an advocacy group to advance issues of GEE and SGBV
 Publish the policy on GEE and SGBV and disseminate to all members of
staff and students
« Ensure all staff and students abide by the policy
+ Sensitize the university community on the policy regularly
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6.3.

6.4

6.5

Safety and security

Objective: The university management and administration shall promote a
gender friendly and inclusive secure environment in the university in order to
ensure effective protection of bodily integrity and dignity of every member of the
university community to strengthen safety and security measures for all members
of the University community

To achieve this objective University of Jaffna shall:

« Implement policy and regulations on sexual harassment and gender based
violence

« Develop and enforce guidelines to ensure a secure environment that include
street and security lighting; posting security at strategic points; providing night
surveillance services; availing hotlines for emergencies, etc. with particular
attention to halls of residence

o The university shall institute concrete mechanisms to address gender-based
violence against students and staff

+ Strengthen counselling services and allocate adequate resources for prevention,
management, and rehabilitation of survivors of gender based violence at the
university

Curriculum and co- curricular programmes
Objective: To mainstream gender in the formal curriculum and strengthen the
co-curricular programmes

To achieve the objective University of Jaffna shall

+ Create a framework for engendering the university curriculum

o Mainstream gender issues in the formal university curriculum

« Review and engender all existing curricula and ensure that the new programmes
are gender responsive

« Encourage staff and students to actively participate in gender focused co-
curricular activities

+ design and implement a mandatory cross cutting core course on gender and
development for undergraduants and postgraduate students

Capacity building and training
Objective: To enhance the capacity of members of the university community and
managers to support the implementation of the policy



6.6

6.7

To achieve this objective University of Jaffna shall:

Train all members of the community to facilitate the implementation process
Institute empowerment programmes to protect all members of the university
community against SGBV

Strengthen the current guidance and counselling unit to deal effectively with
cases of SGBV

Facilitate university health providers to recognize and be responsive to the
emotional and psychological needs of staft and students

Research and innovations

Objective: The University shall adopt a gender-responsive research environment
that improves our understanding of national development issues, and impacts
positively on the lives of men and women

To achieve this objective University of Jaffna shall:

Design and carry out a gender-focused research skills training programme
for staft members

Develop guidelines to ensure that all research processes and innovations,
irrespective of discipline, integrate gender analysis

Design and implement an affirmative action programme to encourage
participation of female members of staff, with specific budget allocations to
support their multiple roles in society

Expand dissemination outlets of international standards for gender focused
research and publications

Encourage increased operational research leading to evidence-based programming
/service delivery for handling of SGBV research agenda

Facilitate the identification of SGBV research capacities /needs and develop
an SGBYV research agenda

Encourage research methodologies and approaches that are sensitive to
survivors of SGBV and lead to mechanisms for eradicating SGBV

Women’s participation in decision making

Objective: The University shall adopt proactive measures to increase the participation
of women in decision making during recruitment and promotion and in retention
in order to eliminate the existing gender imbalances within systems, structures,
and all core activities of the university



6.8

6.9

To meet this objective, University of Jaffna shall:

Design and implement programmes that ensure equal opportunities and
affirmative action

Design and implement a gender-responsive cross generational leadership and
mentoring programme for young female staft in all disciplines

Establish and implement programmes with adequate facilities and resources to
support the multiple roles of university staff, particularly their career, studies
and care-giving roles

Develop and implement a gender sensitive and responsive human resources
policy

Develop a databank of qualifications, specialties, and experiences of women
on the supreme university governing bodies, such as the university council,
senate and other related bodies.

Resource mobilization and Gender mainstreaming

Objective: The University shall actively promote resource mobilization and
gender budgeting processes as a way of ensuring adequate and sustainable budget
allocations for effective institutionalization of gender mainstreaming as a cross-
cutting issue within the core activities of the university

To achieve this University of Jaffna shall:

Develop and implement a resource mobilization strategy for financing the
GEE objectives

Design guidelines and implement gender budgeting training programme for
all key staft in the university who are involved in the planning and budgeting
processes

Earmark budgetary resources, on the basis of a well-clarified percentage
for funding gender mainstreaming processes in all the core functions of the
university

Establish a mechanism for financial accountability for resources allocated for
gender mainstreaming

Staff and Student welfare
Objective: The University shall plan and safeguard welfare of all its staff and
students to achieve optimal productivity

To meet this University of Jaffna shall:

Engender human resource policies



o Formulate and implement a gender-sensitive policy on disability including
accessibility to the university buildings and facilities

o Formulate and implement a policy on pregnant and parenting students and
sensitize all relevant staff on sexual and reproductive rights of students

+ Invest on-campus child care facilities on university campus for the benefit of
parenting staff

6.10. Creation of the GEE Centre
Objective: A GEE Centre will be established reporting to the Vice Chancellor

so as to ensure its capacity to facilitate and monitor the implementation of the
GEE Policy

To meet this University of Jaffna shall:

« Seek approval for the positioning of the GEE Centre by Senate and Council

+ Establish the GEE Centre with adequate space and staff

« Implement Resource Mobilization Strategy to enable the Centre to access
resources

« GEE Centre will organize regular meetings once in every two months to assess
progress, monitor and evaluate the GEE Programme, consider implementation
strategies and develop sustainable strategies

7. Monitoring, Evaluation and Accountability for GEE
7.1. Responsibility for Implementation of GEE
All individuals of university community and all those who are associated with
University of Jaffna have the responsibility to adhere to the policy. The overall
responsibilities in relation to this policy are as follows:

Council

As the Governing Authority of University of Jaffna, the Council is responsible for
ensuring that University of Jaffna fulfils its legal and financial responsibilities for
promoting GEE and eliminating any forms of gender based discrimination. In order
to fulfill this, Council needs to receive bi-annual progress report through the Vice
Chancellor on the monitoring and implementation of the GEE policy to ensure
that the policy is being operationalized. The Council discharges its responsibility
through the management structures of University of Jaffna if necessary.



7.2.

The Vice-Chancellor

The Vice-Chancellor is responsible for ensuring that the policy is effectively
implemented and that staff are aware of their responsibilities, accountability, and
training needs; ensuring that appropriate action is taken against staft or students
who violate the policy.

The Vice-Chancellor relies on the GEE Centre to take forward the GEE agenda
ensuring that it is fully operationalized. The Vice Chancellor shall take necessary

actions based on the recommendations of the GEE Centre on issues related to
GEE and SGBV.

Rector and Registrar
The Rector is responsible for ensuring that the policy is effectively implemented
in the campus and that staff are aware of their responsibilities, accountability, and
training needs; ensuring that appropriate action is taken against stafft or students
who violate the policy.

The Registrar is responsible for ensuring that the policy is effectively implemented
among the administrative and nonacademic staff and that the staff are aware of
their responsibilities, accountability, and training needs; ensuring that appropriate
action is taken against staff who violate the policy.

Deans of Faculties and Heads of Departments

They are responsible for the implementation of the policy within their areas of
responsibilities. This involves allowing the GEE Centre to publicize the policy and
institute strategic actions and procedures into practice; making sure that all staff
are aware of their responsibilities and receive support and training in carrying
out their duties; and ensure necessary action is taken against staff and students
who discriminate on grounds of gender.

Monitoring and Evaluation

Effective institutional arrangement for monitoring and evaluation are key
components for achieving the objectives of the policy. This can only be achieved
by instituting an effective mechanism for monitoring and evaluating the system
to ensure adherence to this policy.

7.3 Institutional and Regulatory Frameworks

The implementation of the GEE Policy requires a well coordinated and guided
institutional framework to translate goals, objectives and strategies into action
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programmes at all levels of the university functions. The implementation of the
policy will therefore be operationalized through the existing University bodies
such as Senate and Council on policy matters.

7.3.1 University of Jaffna GEE Centre

There shall be a GEE Centre of University of Jaffna reporting to the Vice-

Chancellor with the following roles:

» To provide training on gender equity and equality (including social
intersections) for the establishment of a core team of gender experts

o To conduct research, review policies and contribute policy inputs at
the university level

o To perform curricular reforms to inculcate the concepts and practices
of GEE

« To prevent and respond to SGBV by developing relevant skills

o Toreceive complaints on SGBV from the university community and initiate
mechanisms to deal with the complaints and make recommendations
to the vice chancellor on such cases if necessary

« To identify ways and means of preventing SGBV in the university
and empower staft and students to prevent and respond to SGBV by
developing relevant skills

« To enhance its capacity to facilitate and monitor the implementation of
the GEE Policy at the institutional level

Composition:
The GEE Centre shall consist of the following members, who shall hold office for
a period of two years with effect from the date of appointment.

2 Council members nominated by the Council among its appointed members
(one male & one female)

Proctor

Director/Student Welfare

2 Wardens of the Hostels(one male & one female)

Chief Marshal or his/her nominee

2 external female academics specialized in gender issues appointed by the
Vice-Chancellor

2 female non-state actors engaged in GEE appointed by the Vice-Chancellor
6 elected representatives among the academic staff (three male & three female)
2 elected representatives among the administrative staff (one male & one
female)
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o 2elected representatives among the non-academic staff (one male & one female)
o 6 elected representatives among the students (three male & three female)
o An Attorney_at_Law appointed by the Vice Chancellor

The members shall elect a Chairperson amongst the six elected academic staff members
who shall preside at all meetings. The quorum of the meeting shall be 2/3rd of the members.
The members shall elect a Secretary amongst the two elected administrative staff members.
The Secretary is responsible for complying with and carrying out the responsibilities under
the Policy Framework for GEE and SGBV By-Law.

The pioneer members of GEEC shall be appointed by the Vice Chancellor with the approval
of the Council. The pioneer members shall hold the office for two years from the date of
appointment.

Committees of the University of Jaffna GEE Centre
The GEE Centre will have following Committees composed of members drawn from
relevant university units to offer expertise and additional support to the GEE Centre:
a) Resource Mobilization
b) Education and Research
¢) Monitoring
d) Grievances

Committees will review their progress on the implementation of GEE activities annually
and submit them to the GEE Centre for consideration and forwarding to Senate and

to Council.

The Policy and annual progress reports will be published on the University of Jaffna
website.
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BY-LAWS RELATING TO SEXUAL AND
GENDER-BASED VIOLENCE (SGBV)

By-laws relating to Prevention and Response to Sexual and Gender - based
Violence enacted by the Council of University of Jaffna, Sri Lanka under Section
135 of the Universities Act No. 16 of 1978 as amended by Acts No. 7 of 1985 and
No. 26 of 1988 and enforced with effect from 26th August 2017.

GENERAL

01.

02.

03.

04.

05.

This By-law may be cited as the Sexual and Gender-Based Violence By-
law of University of Jaffna.

The University of Jaffna, Sri Lanka (herein after referred to as “the
University”) hereby adopts this by-law as approved by the Council of the
University (herein after referred to as “the Council”) at its 421* meeting
held on 26.08.2017 being prepared under the provisions of the section 135
of the Universities Act No. 16 of 1978, as amended by the Universities.
(Amendment) Act No. 7 of 1985 and No. 26 of 1988, (herein after referred to
as “the Act”). This by-law supersedes any other By-laws or Regulations that
may have been issued earlier.

Notwithstanding anything to the contrary in any of the provisions of this
By-laws, the Vice-Chancellor shall take appropriate action he/she deems
necessary to maintain discipline at the University and nothing in this By-
laws shall be construed in a manner to detract from the powers, duties,
and functions conferred on or imposed upon the Vice-Chancellor by the
Universities Act No. 16 of 1978 (herein after referred to as the “Act”) or by
any other instrument

Upon coming into operation of this By-laws, there shall be established a
Gender Equity and Equality Centre (GEEC) (herein after referred to as the
“GEEC”) constituted as provided in paragraph 5.

The GEEC shall consist of the following members, who shall hold office for a

period of 02 (two years) with effect from the date of appointment.

1. Two Council members nominated by the Council among its appointed
members (one male & one female)
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AL

10.

11.

12.

Proctor

Director/Student Welfare

Two Wardens of the Hostels(one male & one female)
Chief Marshal or his/her nominee

Two female academics from any other state university in Sri Lanka
whether retired or in service who has proven scholastic experience in
gender issues, appointed by the Vice-Chancellor on the recommendation
of the Senate

Two female non-state actors engaged in gender related activism
appointed by the Vice-Chancellor in concurrence with the Council.

Six elected representatives from among the academic staff (three male
&three female)

Two elected representatives from among the administrative staff (one
male& one female)

Two elected representatives from among the non-academic staff (one
male & one female)

Six elected representatives among the students (three male &three
female)

An Attorney-at-Law appointed by the Vice Chancellor in concurrence
with the Council drawn from a short list submitted by the Department
of Law, University of Jaffna.

06. The process for formation of the GEEC

1.

Director / Student Welfare, Proctor, Chief-Marshall, External Female
academics specialized in gender issues, female non-state actors engaged
in GEE, Representatives of Wardens and Attorney-at-Law shall be
appointed by the Vice-Chancellor.

The Election for the specially elected representatives of students,
academic, non-academic and administrative staff shall be conducted
by an independent three member Election Committee (EC) (TOR and
detailed process to be formulated by the pioneer GEEC) appointed by
the Vice-Chancellor on the recommendation of the GEEC.

Election shall be conducted biennale.
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07.

08.

09.

10.

11.

12.

4. Electoral process set out by the GEEC shall commence six (6) months and
completed one (01) month prior to the expiration of the existing GEEC.

5. Appointments for non-elected members shall be announced one (01)
month prior to the expiration of the existing GEEC.

6. The pioneer members of GEEC shall be appointed by the Vice Chancellor
with the approval of the Council.

7. The pioneer members shall hold the office for two years from the date of
appointment.

Any person shall be eligible for being a candidate for the GEEC election if
he or she possesses certificate/s of participation in awareness programme
conducted by GEEC

Any person shall be disqualified for being appointed or elected or designated

or for being continued in the GEEC on the following grounds:

1. Any complaints concerning SGBV / serious misconduct / breach of
confidentiality pending against the person

2. Found guilty of SGBV / serious misconduct / breach of confidentiality

The members shall elect a Chairperson amongst the six elected academic
staff members who shall preside at all meetings of the GEEC.

The members shall elect a Secretary amongst the two elected administrative
staff members.

The quorum of the meeting shall be 2/3rd of the members.

Subject to the provisions of the Act and of any other appropriate instruments,
the GEEC shall work under the directive of the Vice-Chancellor who is
responsible for maintenance of discipline in the university. The GEEC shall
have the following powers, duties and functions:

1. to conduct meeting once in two months to address the GEE and SGBV
issues and report to the Council through the Vice-Chancellor

to conduct special meeting if necessary
to give recommendation to the Vice Chancellor in relation to the

appointment of Inquiry Committee
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13.

10.

11.
12.

13.

14.

to establish working committees for Resource Mobilization, Education
and Research and Monitoring (TOR and SOPs to be developed by the
pioneer GEEC)

each working committee shall consist of a chairperson who shall be an
academic member of GEEC along with one representation from each
faculty

Gender balance of the faculty representation will be in rotation as
decided by the GEEC.

Grievance committee shall consist of 5 members from GEEC with 3
academics (external and/ or internal), 1 administrative and 1 non-
academic staff. Grievance committee shall be chaired by an internal
academic staff and secretary shall be the administrative staff.

to establish working and / or sub-committees if necessary with the
approval from the Vice Chancellor

to monitor all working and sub-committees whenever established under
the GEEC

to advise the Vice-Chancellor on the matters related to SGBV within the
University

to provide the necessary support to the “Inquiry Committee’;

to do all other acts incidental to the powers aforesaid as may be required
in order to further the objectives of this By-laws;

to amend / revise /repeal / replace any provisions of the by-law when
necessary with the approval of the Council

Any questions regarding the interpretation of the By-laws shall be
referred to the Council whose decision thereon shall be final.

The code of conduct for the GEEC includes:

AL o

Being impartial

Maintaining confidentiality

Being patient

Not compromising cases/ offences
Being professional

Being supportive
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14. An ‘Inquiry Committee” of three (3) (two external and one internal) or five
(5) (three external and two internal) members, shall be appointed by the Vice
Chancellor on the recommendation of the GEEC. Internal members shall be
senior academics trained or experienced in SGBV inquiry procedures and
free from any SGBV offences. External member shall be senior executive
officers from other Institutions with experience in inquiry process. Gender
representation shall be ensured.

15. The Inquiry Committee shall have the following powers, functions and
duties:
1. To conductindependent inquiry and give recommendation in writing to
the Vice-Chancellor through the GEEC

2. To submit a detailed report based on the inquiry procedure as stated
in section 17 to the Vice-Chancellor through the GEEC. Any reason for
delay should be recorded in writing.

To act with the procedure outlined in section 17 of the By-law.

4. To inquire into the complaints using procedures in conformity with the
principles of natural justice and gender sensitivity.

16. The code of conduct for the Inquiry Committee includes:
1. Treating victims and alleged persons with compassion, sensitivity and
respect

Being impartial

Maintaining confidentiality
Investigating thoroughly

Being patient

Not compromising cases/ offences

Being professional

*® N o s W D

Being supportive
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17. STRATEGIES AND ACTIONS TO PREVENT AND ADDRESS SGBV

The GEEC shall inter alia be empowered to formulate strategies and actions:

A.

Disseminate information on GEE policies, SGBV and related grievance
handling procedures to staff and students annually through awareness
programme, interactive dialogue, brochures, handbooks and flyers in
Tamil, Sinhala and English.

(@)

Conducting awareness programme - during orientation / induction
to students / staff by the Education and Research Committee of
GEEC in association with Staff Development Centre

Interactive dialogue - Faculty wise programme for staff and students
conducted by each faculty with the consultation of GEEC

Incorporating GEE and SGBV into the curriculum by the Faculty
Curriculum Committee with the consultation of GEEC

Brochures, handbooks and flyers - during registration of new
entrants by Resource Mobilization and Education and Research
Committees of GEEC

Disseminate information about GEE policies and GEEC activities by
posting / circulating relevant material through relevant channels to
the university community by all sub-committees of GEEC

Sensitize statf who deal with student welfare and discipline annually
by all sub-committees of GEEC

Design and implement a gender-responsive cross generational
leadership and mentoring programme for all female staff - by the
Education and Research Committee of GEEC in association with
Staff Development Centre

Given that leadership from the Vice-Chancellor, Rector, Registrar,
Bursar, Librarian, Deans, and Heads is required to implement the policy
and to carry out the relevant measures effectively, the university shall
endeavour to

(@)

Provide necessary resources, infrastructure facilities and support
for the smooth functioning of the GEEC

Ensure GEE in recruitments / nominations wherever applicable

Committed to incorporate GEE and SGBV into the curriculum
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Committed to ensure zero tolerance towards SGBV

Ensure a secure environment that includes street and security
lighting; posting security at strategic points; providing night
surveillance services; availing hotlines for emergencies, etc.
particular attention be paid to halls of residence

Invest in child care facilities on university premises for the benefit
of parenting staff

Create widespread awareness about the grievance mechanism to address
complaints of SGBV

(@)

Sensitize the university community about the policies and grievance
mechanism by displaying the above in library, offices and online
portal by Grievance Committee, Resource Mobilization and
Education and Research Committees of GEEC

Train volunteer groups of students to raise consciousness on SGBV
and grievances among their peers by Resource Mobilization and
Education and Research Committees of GEEC

Create awareness and capacity building and encourage staff and
students towards the zero tolerance of SGBV within the university

Ensure that there is proportionate representation of male and female as
office bearers in students’ or staff’s unions / associations / societies

a.

Bring amendments to the existing constitutions of students” unions
/ associations / societies by the Vice Chancellor and the Council

Encourage registered trade unions to amend their constitutions
accordingly - by Education and Research Sub committee

Sensitize about proportionate representation through the activities
of GEEC-by Education and Research Sub committee

Create annual allocation for GEEC in the annual budget of the university
based on the proposal submitted by the GEEC

a.

Prepare the annual budget proposal for GEEC activities - by
Resource Mobilization Sub Committee
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b. Follow up and proceed the financial allocations and disbursements
as per the university financial regulations - by Resource Mobilization
Sub Committee

G. Provide institutional avenues for victims and offenders to meet trained
counselors and deal with the root causes of SGBV issues

a. Establish a counseling division at the university Health Centre
b. Train student counselors to deal with SGBV victims and offenders

c. Sensitize the university community to direct SGBV victims to
appropriate authority

d. Provide accessible helpline

e. submitdetailed reportonrootcausesof SGBV and recommendations
for prevention to the Vice Chancellor based on the report from the
counseling division and trained student counselors - by Grievance
Sub Committee

H. Compile a database of reported incidents of SGBV within the University

a. Prepare a statistics report on SGBV data based on the report from
the counseling division and trained student counselors and publish
- by Grievance Sub Committee and Education and Research Sub
Committee

I.  Recommend the relevant authorities to review and update policies /
forms / procedures on the use of gender inclusive languages and public
display of visual aids and materials that are demeaning to men and
women

a. Create awareness among the university community - by Education
and Research Sub Committee

b. Monitor theupdatesin policies / forms / procedures - by Monitoring
Committee

J.  Adopt a gender-responsive research environment that improves our
understanding of national development issues, and impacts positively
on the lives of men and women
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Train the staff and students on gender-focused research skills - by
Education and Research Sub-committee in association with Staff
Development Centre

Develop guidelines to ensure thatresearch processes and innovations
integrate gender analysis wherever applicable -by Education and
Research Sub committee

Recommend an affirmative action programme to encourage
participation of female members of staff, with specific budget
allocations to support their multiple roles in society - by Resource
Mobilization and Education and Research Sub committees

Create a research forum or an agenda in the existing research
conferences in the university to facilitate the dissemination of
gender focused research findings - by Education and Research Sub
committee

K. Recognize and reward “champions” who are active in promoting gender
equity/equality and eliminating SGBV

a.

Recommend name of one staff member annually to the Council for
the award by the GEEC according to the criteria set out by the GEEC

Recommend name of one student annually to the Council for the
award by the GEEC according to the criteria set out by the GEEC

18. Inquiry Procedure

The inquiry procedure shall be read harmoniously with the procedure laid out in
the University Establishment Code. Where there is a conflict between the two the
University Establishment Code shall prevail.

a)

b)

All complaints, allegations, and reports of SGBV under this By-law
shall be made to the Grievance Committee.

All complaints, allegations, and reports of SGBV may be submitted
in written on a prescribed form which is available in the university
website.

If the complaint is filed verbally to the Grievance Committee,
a prescribed form shall be filled and it must be signed by the
complainant for the record.
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If the complaint is received by any person other than the members
of Grievance Committee, it must be reported to the Grievance
Committee at the earliest.

Any person included within the scope of the GEE Policy, who
considers him or herself to be a victim of sexual or gender-based
violence may file a complaint.

A complaint may also be filed by a third party who is aware of
the situation of harassment, including heads of departments and
workers’ or students” representatives. In these cases, the Secretary of
Grievance Committee shall forward a copy of the complaint to the
suspected victim so that he or she may ratify it, if appropriate.

All members of the university community have the duty to report
to their Heads / Deans / Supervisors AND to the Secretary of
Grievance Committee on any situation of possible SGBV that they
may be aware of.

The complaint must be presented by the complainant to the Secretary
of the Grievance Committee within a period of one month from
the date of incident. If the complaint is made after the said period,
the complainant shall justify the grounds for the delay to the said
Committee. The decision of the Committee shall be final.

Upon receiving notice of a “Complaint”, the Grievance Committee
shall promptly assess the nature of the complaint.

Once the complaint has been accepted by the Grievance Committee
for processing, it shall be forwarded to the Vice-Chancellor through
the Chairperson of GEEC to submit the complaint to the Inquiry
Committee. Inquiry Committee may be supported by the Grievance
Committee with respect to documentation.

Mechanisms shall ensure that all complaints are addressed with
due regard to key principles including confidentiality, impartiality,
objectivity, timelines, accuracy and thoroughness.

The committee shall complete its work within a period of 30 days.
If the inquiry committee requires more time it should request
an extension of time from the relevant authority laying out the
exceptional circumstances requiring a time extension. In any event
all inquiries shall be completed within 60 days.
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m) Inquiry Committee shall ensure proper documentation of evidence
including recording during inquiry.

n) Complaints once made, it stands.

o) University ensures that victims are provided with information about
their rights when laying charges to discourage withdrawal of SGBV
cases.

p) Inquiry of the complaint shall be carried out independently by an
Inquiry Committee.

q) Secretary to the Grievance Committee shall keep all records on
SGBV cases confidential. All the files/documents should be kept in
a secure area.

r) The final outcome and decisions of the Inquiry Committee shall be
informed to the Vice-Chancellor for information to the Council and
to take necessary appropriate action. If the decision of the inquiry
committee is overruled by the Vice Chancellor, a justification for
such action should be submitted in writing to the Council and
GEEC. A copy of any decisions shall be forwarded to the Grievance
Committee. Director of the Centre for GEE of UGC is to be informed
of the case and the outcomes by the Vice Chancellor.

s) The parties involved in SGBV proceedings are protected from any
intimidation, threats or reprisals once an incident has been reported.

t) Any perpetrator (student or staff) on whom punishment has been
imposed by the Council or any victim who is not satisfied with the
decision on the recommendation of the Inquiry Committee may
appeal to the Vice Chancellor against such punishment or decision
within a period of one month from the date of communication to
him/her of such punishment or decision.

u) Upon the receipt of an appeal, the Vice-Chancellor shall refer such
appeal to the University Services Appeal Board of UGC.

19. Penalties

Any student, service provider, resident, outsider, or a member of the
academic or non-teaching staff found guilty of sexual harassment shall
be liable for disciplinary action. The penalties listed below (in ascending
order) are indicative, and shall not constrain the University authorities from
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considering others, in accordance with the rules governing the conduct of
employees and students in practice at the time and in accordance with the
University Establishment Code.

(1) Penalties in Case of Academic Staff

a.

b.

e.

f.

-

Warning, reprimand, or censure.
Withholding of one or more increments.

Removal from an administrative position at the unit, department,
faculty and /or University levels.

Debarment from holding an administrative position at the unit,
department, faculty and/or University levels.

Suspension from Service for a limited period.
Compulsory retirement.

Dismissal from service.

Further, the penalty awarded shall be recorded in his/ her confidential record.

(2) Penalties in Case of Administrative and Non-Academic Staff

a.
b.

C.

d.

e.

Warning, reprimand, or censure.
Withholding of one or more increments.
Suspension from Service for a limited period.
Compulsory retirement.

Dismissal from service.

Further, the penalty awarded shall be recorded in his/her Confidential

Record.

(3) Penalties in Case of Students

a.

b.

Warning or reprimand.

Withdrawal of hostel accommodation for a period up to one
semester.
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c. Withdrawal of the right to an official character certificate from the
University.

d. Withdrawal of hostel accommodation for the entire period of study.

e. Withdrawal of any financial assistance (Mahapola Fund, Bursary
Fund, VC Fund or any others)

f.  Rustication from the University for a period up to two semesters.

g. Expulsion from the University, and/or a bar on appearing for
the entrance examination/interview to any programme of study
offered by the University.

h.  Withholding of a degree awarded by the University.

Further, the penalty awarded shall be recorded in his/her Personal File.
(4) Penalties in Case of Outsiders

a. Warning, reprimand, or censure.

b. A letter communicating her/his misconduct to her/his place of
education, employment or residence.

c. Declaration of the university as out of bounds for her/him, and/or
a bar on appearing for the entrance examination/interview to any
programme of study offered by the University.

d. Any other action as may be necessary.

(5) Penalties in Case of Service Providers

a. Warning, reprimand, or censure.

b. A letter communicating her/his misconduct to her/his place of
employment.

c. Declaration of the university as out of bounds for her/him.

Withdrawal of the right to run/manage/work in any commercial
enterprise, or to provide services, in the university.

e. Any other action as may be necessary.
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Note:

Type of penalties for respective levels of SGBVs will be formulated by
the pioneer GEEC.

In addition to the penalties specified under (1)-(5) above, the person may
be advised to undergo counseling and gender sensitization, and to give a
written and/or public apology to the complainant.

A second or repeated offence, may, on the recommendation of GEEC,
attract a major penalty.

20. Monitoring and Evaluation
To appraise the steps taken and the success in the implementation of the

policy:

Establish a monitoring subcommittee and mechanisms to monitor
and evaluate the performance of the GEEC and the University in
implementing this By-law;

Put in place performance indicators with time frames to measure the
implementation progress of GEE Policy and SGBV By-law;

Create avenues for receiving views of members of the university
regarding the By-law;

Review the By-law time to time to take into account emerging issues and
trends through research.

21. Definitions
In these By-Laws the definitions of the following words shall be

Complaint
“Complaint” means a complaint that is lodged with the University in the
forms of a letter, complaint Pro-forma Form, email or verbally of

(i)

Direct discrimination;

(ii)) Indirect discrimination;

(iii) Sexual harassment;

(iv) Racial or religious vilification;

(v) Victimization;

(vi) Authorizing and assisting any of the above behaviours;
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(vii) Breach of freedom of association (i.e. people have the right to freely
associate with others and to form and join trade unions); and/or

(viii) Bullying/harassment

The written complaint must be marked “Private and Confidential”; if a
complaint is received verbally, the complainant will be asked to sign the
record of interview.

Complainant

A complainant is the person who lodges a complaint.

Criminal Behaviour

Some types of sexual harassment and other behaviours may be criminal
offences and so may be referred to the Police. These types of behaviour
include:

e Physical molestation or assault

e Indecent exposure

e Sexual assault

e Stalking

e Obscene communications (telephone calls, letters etc.)
e Serious racial or religious vilification

e Victimization

Defamation

A complaint of sexual harassment, harassment and discrimination which
is brought to the attention of a respondent can sometimes result in the
respondent threatening to take action for defamation.

Defamation is the publication of a statement about a person which causes
that person’s reputation with other people to be lowered, or causes them to
be shunned, avoided or brought into ridicule.

It is not defamatory to make a complaint to a person who has a legitimate
interest in knowing about the incident (ie. to a Contact Officer, Conciliator
or Investigator) in order to seek redress under these Guidelines. Where the
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duties of persons such as Contact Officers, Conciliators and Investigators,
involve receiving information and documenting it for reporting to
appropriate people, they are, under normal circumstances, protected from
liability for defamation by the deference of “qualified privilege”.

Discrimination

Direct discrimination means treating someone less favourably than someone
without that attribute or someone with a different attribute under the same
or similar circumstances. Indirect discrimination occurs if a person imposes
or proposes to impose an unreasonable requirement, condition or practice
that someone with a protected attribute does not or cannot comply with
and a higher proportion of people without that attribute or with a different
attribute can comply with.

Respondent
Respondent is the person against whom a complaint has been lodged.
Sexual Harassment

Sexual harassment is defined as any behaviour of a sexual nature that is
unwelcome and occurs under circumstances where a reasonable person
would anticipate that the person who was harassed would be offended,
humiliated, or intimidated. Sexual harassment can take various forms and
could include any of the following;:

e Unwelcome touching, hugging, or kissing

e Suggestive comments or jokes
e Unwanted invitations to go out on dates or requests for sex
e Sexually explicit e-mails

e Use of university computer systems for the retention and distribution of
sexually explicit material

e Display of sexually explicit posters, screen savers, or pictures
e Accessing sexually explicit internet sites

e Intrusive questions or comments about a person’s private life, body, or
sex/gender
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Unlawful Harassment

Harassment is verbal or physical conduct that denigrates or shows hostility

or aversion towards an individual because of that person’s (or that person’s

relatives’, friends’, or associates’) race, skin colour, religion, gender, national

origin, age, or disability, and that:

e Has the purpose or effect of creating an intimidating, hostile, or offensive
work environment;

e Hasthepurpose or effect of unreasonably interfering with theindividual’s
work performance;

e Otherwise adversely affects the individual’s employment opportunities.

Victimization

It is unlawful to victimize (treating less favourably) someone because they

have exercised their rights under workplace anti-discrimination policies or

the law because they have:

e Made an inquiry about their rights under workplace policies, equal
opportunity or occupational health and safety laws;

e Made a complaint of sexual harassment;

e Been a witness to, or participated in, discrimination, harassment
investigation of complaint.

Sexual and Gender-based Violence (SGBV)

Sexual and gender-based violence refers to acts that inflict
physical, mental, or sexual harm or suffering, threats of such acts,
coercion and other deprivations of liberty, whether occurring in
public or in private life based on one’s gender and/or sexuality.
It includes sexual harassment, domestic violence (DM) and
intimate partner violence (IPV) amongst other practices (based
on the UN Declaration on the Elimination of Violence against
Women, 1993)
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CBTSHHBID ¢ YaTs Gl LIVFMVEHLS BL_aUL) SFHGTNILD LITWBM6 FLOLAGTELOGWL

BHGUSDEG WY LDSSSLFTRTS LmeBlael Gsaflajeerer 5l mieet

FVTFTISMS 2015@Gals s GFpLL_ QFuiwb. Q)b CrTsssHmsb L_aUDBDHTS

WITLPLILITGRT LIGVSHEGVESSLPSLOITGH G !

®  LIGS®EVEHLPHLD (LPLPIGILD LITeBleme 2 aTend Gomuplls Lwerm® Lmmslu
Q& meitens auflam 1L_emev all(hss) CFuIFeb CFuLIGOLIBSSHeVILD.

®  nF QLomLflevi FaTaISDES (3)(HSHNTD HeWarTs Gl O\FTATEOHHET, GULY.CBIHGIT
wpnith GFwed pempsewer Yuie) CFul g GCLobLiBS HIeUSIL 68T LITEOEe6V
FLoG FIaUSend oV TLISSH60

®  yewr opmib CLenTenent @)LhlaLIB S SIFD FTEarmsatienar GLITS (@)L _msafleD
STLALLBS sauams sl OFuidlarp Gamaransanw afl(hss) GFulHey b
QFWOLIHSSHGYILO.

® LFMVSGHLS LFI(LPF 2EFHSS5aTH@hGFHTSH LTBlw FTibs aflCF_
Qi fIiLjewTe) BIFLLFASGT QLPBIFELOSSHE.

6.2. affliyeniye) 2 (HaUTHHID
CBT&HamID:-
@5 Crrésssans ewL_bs O&HTTaISDSTS WTLPLILITERT LIGDSHEDVSSLOHLOTECT S :
*  yard Gl 21 WITHETHGT LOD MILD LOTERTETSHEHESHTQT LITGBENGV LoD MILD FLOS HI@ILD,
umedliwed wH b LTeBlevew FTF aueripedm LUHmlw CSmhbLL L _epsHenar
BL-S SIS6V.
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LImeOBlenev Lo MiLb FLoG FI@ULD, LITeOWG) Lop MILD LITGVBIeweV FITIT aUaT(LpenmuileienL i
Urssevarsever parGer(Dd Sl BL_TEHS QST QULPHEIGLD QT G(LLEO 2 (BeuTEHH)
2ASDS AST 2JeNSS6.

LmeOElenev LoH MILb FLod G@uLb, LMD LOH MILD LITGBIEW6V FITT GUGT(LPGHD
updlw Gsrearensenw GeualuiBael LT s 2eaTs & 201 LTS 6T @ dHEHLD
LDITGOOTGU T H@HSHE LD LITLIL|SHGV.

2GS F| LOTEwToUTH@EHLD 201 fluiTH@pLD (B)b&HS% CFmeTendsens LD miaIens
> DAILGSD.

wpempwimer Q& Tearend LD LISVESHLS FIUpSHEHSD 2 GITLILITE IS TaNSS60.

6.3. urgisTiY
CBTH&HID -

LIGDSeMeVE HLPS FoLPSHS ST DTS S 9Bl &S ST HFOTSILD LITSH ST L ener
LVLILIRS FlUSDE LIGVFHGVF FLpSHSSIGT el Qeum(h misdsalflersib GprenLo
p mitb CFerreudSlest &l allenarsSme e LM ST 2 DSBS FILD (LPHLOTH
LIGOSHGNGUSSHLPS (LP&HTEOLDS FIQU(LPLD BITeUTSH(LPLD LIGDSMeVSSHLPEHES Cev qa(h BL LT Slwimesr

LITGUBleneV Lo LD 2 GITeTSHLI LITGIHTLIL] @LPO6V 2614 @ai @ LD.

@5 Crrésssans el _ba QFHTTUSDHTE WITLD LIGDSHEDVSSLPSHLOTECTSH):

umeilwed FHwTeT &I68TL MIGSH6V LohH MILD LITGVEIEN6V FITThS QUGT(LOGDDEHET LIHMILI
Q& meTens a6 LoHMILD L' L_misear QFLDHLBHSH6V.

allmppSlart allGSI uGgglafled allGr_ seauard CFsH) psbdhu @)L_mseaned
srauraflenw Blubdsse, @) railGe senrsmenilliL) CFenaISeaT QULPEIGHE, aUFT
Grrisaileh YeauFr YeLpLiL] agFslgamarti QLS g1y wgns Q)wrsse CLraTna DD
2 GTATL_SHN Q(H LUTHISTLIL| GLPe6V 2 NIFILIBGSS UL L_cusemar all(hss)
QFUIBeILD 9FHeneT GIFWIGVLI(HSDHEYILD.

LIGOSHEDGUEHFHLOFHLOTGT S LOTGRTaTH@BSE@LD 2anL I TH6iTSH @& @G LD 6TSTTET LIM6UElenev
FTThS QUGT(LPEODHEGT dn MIUSDHE 2 MISwiTeT GLImLpenpenws Bluwibdb@Lb.
9 GavrFenar aupriGLb CFenauemt LIGLILIBS FI6 SiL_6iT SHLIL], (LPHTEOLLS FI@ULD
LD MILD LIGVFH6VS:SHLPSHS BlVGTarT LITOIIe) QUTLPeDdE@L LG SSLILIL B
urpCarps@ Yargaumpaieissed Curarmenmise Cumglu eiers FHenar
RB15%®H CFUIS60.

6.4. uTLefsTer WOHPID SHSIUTL AIHTHT BHIPFFd 1L RISH6T
S&H G :
pevmwirar Lm_&%)Gev LmevBleneveniL (LpSEWLILIBS FI6U FlL_GHT ()enewT LIML_ailTeT

QFWHLITRFEGT LIGOLILIB S HIH6V.
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Qb5 CBTEH65S L _USDHTH WTLPLIGISEGUS HLOHLOTCT S :

LIGV&HEGVEFHLPS LITL_allSTaTS S 2 60Tl _THSUSDHTH G(h HL_L_GOLOLIGHL
2 (HUTHFHSH6D.

(PEDWITET LIGVEHMEGSHLS LT _allsTarss)Ca LmeEleanelt LgFFeamarseaman
WPSHFWLILIB S FIH6V.

QrsHaTn evars G LTL_ SIS 1_Sewsu b Y uia) GFil g CFunLBS HI6S5L_eTr
HSHw QFwhPL L miSenTarenal LITUBe6eV FTThE O\Haha)L 6T 2 GTeT6T cTGTLIGHS
2 pIFIILGS 5I560.

LIGDSeMeVSE HLpS LOTGTQITH6T oM mih L L 1MiIg LIl DTesTelfH@nd S
umevBlevev Hmitb LaillBss) COFm_fLimest GLITSIeuTest LpFHHWILD umLipbd
FhHend O\BPIGHTET QT Y eVenTenll 2 (HauTdhsHl 9YLpeVTSHHLD GIFUISHEU.

umed Blevevuileh seuartib G\FayS FIFHlaTn @evewt LimL_allgmear GFwhLTHFeN
Fallgoms FBHLUL 2L fluITHETHEGTILD LOTERTaUTHENGTILLD 26155 LILIRS HISH6V.

6.5. Swermanet S 1pElWIRLYSEID LUTHFwefs S,
CBTH&HID -

Qamarensuiler YLPTESSE DG YHTQ| AUPEIGAUSDEHTE LIGVFEHLE FILPS
QY BIGSHBTHGTHILD (LPHTEOLOWITATTHATSHILD HDGHTHGT 9B %560,

Q)65 CBTE55% HL_aISDHTH WITLPLILITGRT LIGVSEGUESHLPFHLOTET S :

YUPVTESF QFWDHLTL L @QVGUTHGUSDEHTS FLpSHS BT DTS S
9IBIFHSSTH@h&HGLD LIiDS euLpmIGSan.

Lmedlwe) Lom ML LITGUBIEHEV FITIT QUGT(LPEODSHS THTTH 6N I LIGDFHEGUF FeLpS
9 BISSSCUTHEGTLILD LITHIFSTLILSDHTEH HBHTTLoeNGGLD QFWDHSL"L_RISeeTLLD
2 (HeUTHSGHHEV.

umedweb LohH b LiTeOBlenev FITIT euatrpenpuilesr LgFFenatgenar allenestd S nesTs
GWTeTaUSDG SHCUTEBEHGLD uLpFHTL 16O o mih 94 CevTFeneT auLpmIELD
Lflewau LV ILIB G SH60.

201 (I THATHGTHILD LOTERTOTH6TSILD 2 ewria) LopH iLb o dlwimar Csbenalshenar
BSHHH&GHaD euDmIFHGL LTS @)BLILISDGLD LIGVSGVESHLPS HEHTHTT
QULPEIGBITHET (3)6VS LB SHSa6.
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6.6. oLl WOPID LS ST BHHIBEIT
CBTHHID -

LS SHLpHLTaTs Casflw 9Lilallrsd) all_wrigeflevmer 61 g Lf)b SiewTiay, 26wt

pmitb GLewrsefer aumipdHens LD FTSHLOTGT STSHHBISmar all(hhs) O\FuiHeTn

@5 LumevBleney Ggafeyerer Y uieF @Lpemev LlGTLID miLD.

Qb5 CBTEH55S HeL_ISDHTSH WTLPLILITEHTL LIGDHEGUSHLPFHLOTET.S) :

sar fluifrser g LmeBleneuiled sauaLd G\Fevis HIHlevTn 2yuias lmerser Luilbs
BISLpFRSG FL 11D &Tevn aULg QUGNLISSEYILD jFenaT QFuIDLIBSSEYILD.
DTS &I 2416 F QVFWGHLPEIDFET LOH MILD LGS TS BISET GTGTLIGHT LITGUBIen6VLI
UGLIUTLIGIL 6T GQ(hE SenenTh HaTaTS 6TRTLINS 2 miFl OFuleusm s Ter
UPFTLL_cvFHemaer all(hsd) CFuiIge0.

FoLp5 55 Cov GLiemTgalar LSTLILL L uAITHESEHSE YBT| AULPBEISAUSDEHTSH
@O 1L Bllevw 6 F155H) C\Fut g OlLiewr 2anflwiTgeTsefer LIBIG LD MISev
2a15@aibE Q(Ih 2 L_GTLITL TG oLy Fe0% BISPFASS 1_Sans aulgaUenLoS SV LD
QFWOLIRSSEVILD.

umevplenevuiled FHeauard OFeId HIFaTn Yuie) wHmitb Geuefluf (B %@ % Ter
FreauGsF HTSSevTar LITLILIGHT eoLowimiEeer ailflaLI(BSSHe60.

Lmedw6h Lo MILD LITGOEINEV FITT UEHT(LPGOM 4 U1a BISLDFF BT OSHWITaTRUSDEHTSH
FrL 4 9ug Lien_ullevner BlspFASSI L& 515G auplaigsGLd S5 Hs5
QFwpLmTL" (B 2uie) pHmib CFamal aILPEIFE6 2a1d@ail5S60.

umellwed Lo MILD LITGVEIGNEV FITT QUGT(Lpewm Y Uiy Slmeisar Loph mitb CHenausaen )
YL wrerliLBSs all(hsH) OFUIHeyLD.

umedlweb Lo miLb LITeVBlenev FITT auairLpedmuilesmed LITS&sLL B aurpCaummsd
2 G (T6y LY, TQILDTS@JLD LITOlIG) LDH MILD LITGVBIEn6V FIT(T GUET(LPGHMEDIL (3)6U6VIT S
RUAILIB DG LoTET QUITHILpedDEHEG @)L BHF QFevFaTm 9y uia)LpewnSHeT Lo mILh
9IS (LPEODHENET 2615@ @S H60.

6.7. Sywmernd GHEIBTETEHBHw SLDIHelNedr LIMiS6fiiy
CHTaHHID :-

LIGVF VS FHLPFHS BT 2e0asTd &l (LPHHEN L) FEFFHET LD MILD (LPEHDEOLOFHET,

SLL_ 9LOLIL|S556a6iT &Tewt LB E ) LITevBlenev FEIITeT FLod FiauLblesTenLoen i
B&@L QuUIBL® LSSTH Y CFrliL), ugsal 2 wie) aUPRIGSE Y waelDmler
Gumg) GuesTgefetr LG LD NSV 2HHH &S LIGVSHUESHLPHLOTET.S 2 WilTLILITeT

[bL_aLY SEHHGTL LIGITLID LD,
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@)% QNSSFHEOT L_UBDFHTSH WITLPLILITGRT LIGDSHEHGVHSHLOFLDTCH S :

FLOLDITGS QUMTUILIL|&HEHTILD & L_GiTLITL_meT QFwHUTRHSeaTLD 2 MIFIILIRS HIFD
BapFASI_1L_BFar aulg aIenLoSS5e)/LD O\FWHLIBSSEYILD.

9dars 3% SlemmSanaiLparer @)arib GILIGHT 2a1LflILITHOTHEHHH TS

LIS eeVS FLDS Mbﬁ?wﬁasm?asmg/ UVSTLILL L U ITHEIFHEHS S 2USTa
QUPEISAUSDSHTSH GVILILITE Jaufsersd QSmpled, Hebal Lommib LITHSTLIL
prEIGHe Curarmeaun s CUTEL UFHSHEHL_gILD GIGTEI%GEHL_G8ILOTGST
BapFhsE H1L_misemer evSTLSSID CFWDHLIGSSEYILD.

LIGU&Sme&SHLpS eLpbanal, GLigenal LoD mILD HSeIL 6T QB TL_[TLIGHL_ILI GTenaTiL
DLOLILGSHET CLITEHTD LIGDEHEVESHLPS SEGUEHLD HeWLoLIL|FHaNeh G\LiemTse e
BHDEHLO&H6T, FDLILISHFHT LOH MILD SWILIGIEISET YIIMDDAT HT0Y 6l
Qarenn all(hss) CFuIHeL.

6.8. aueMBTL L0 WOHPID UTOBem6L (LpaaSWLILI[H D S0,
CBTHaHID: -

LGV FVGHLPFS BT H (pSHw BL_allg segsanled @b CUTgeamer alll_wioms

LT B (LpSHWLILIBHS SVl aflenerd; S DeTTeT B) mIeuesTLOW DTS &d S)D % TeT

Gurdw wpmib Blenevwiret Bl%) 6 HIbSBFH@ar 2 IS ILIBS HFETD (1 ULPIITS
ST 160 LopmILb LITeVElenev L 11Ol _6b QFweOLpedDenIL @) LIGIHEIGUESBLOHLD

QFwevSHWCearm® afl(Hsd) GFiiuLb.

@55 CrTEsses5 9DL_IBDHTSH WITLPLILITERTLILIGIHEGVHSHLHLOTET S :

umevBlenav gLIL|Ta) LoD MILD FLog Gieu Crrésmseailar BlEull_a&sTs aersslr L b
2 $SGwirerenm all(BEH CFUISeILD GFWIDHLIBSHEILD

Sl 16l @ wppd ugey@sFvey GQFupur@saled @ LB F 6D
LIGV& VS S LPFSBVIGTOT eSSl (LpHSHI 2a1L)ITH@HSSHTRT LITGUBem6v
S 10 _6b Ll BlaspFAEL 1L_Sevs aulg auenLod s eyid O\FwHLIBSSEVILD.
LIGV&HGVEFHLPSHS BT 9ewarts HI (LpdhHlw QFwHLTRSHeNID LITeOBleneeniL
WSEWLILRS FID QFLDLUTRHESS BF) aIpEGaSDEHTS BaTnTs OGHeflay
U@RSSLILL L erallesr 9 Liuen_uiled L 1AL 1 QUGTEISEDET 63 HI&HEH60.
UTGOBle6V (LPSENILILIRSSNISHSHTS PSISSLILIL L QUaTEIFH@RSHTET Bl&uilwich
QUTWILILISGF DeYIGSHTS QUITP(LPEDD RETedn oS TLISSH6D
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6.9. 2aPuITHGT WHPID LTI [5GV

CHTEH®HID -
FPwmeT 2 HLSSSE DT YL_QUSDFHTS LIGVSGUSHLHLOTRT S| ST S| DT S
201 SILITHET LOH MILD LOTERHTGUTHET S| BEVESST S AL (B LIMSHIHTHSGLD.

@)BS @)VEHMF YDL_QUBDFTSH LIGDSEGVSHLPFHLOTGT ) :

Lo6811S GUaTd Q)& TATEOFHHENGT 2 GITL_TdHFHH 60

LIGV&aUSSHLPS FL 19 L_EIGaT LoD MILD auFSlFHafler KlenL_LiLieTed SHeaTenio
2 GTGTL_BIFGUITET GDUT® LbhPlw QT LmevBlency GCFTaTendHemi au@dHDHe)/LD
QFuUHLIB S HSVILD.

sirLiflend] Lo miLb LieTenerdenari/enL_wi LomessTauT&HaT LHHiL Q& TaTensEew U@ S
QFWDHLIBS FIBVIL_GT HBH&IL_GST QISTL_[TLIGHL_ILI eWeVTS &I 2L A ITHETSHET,
woresraugsefer Limedluwed whmib @arb CQLkéES 2 Men LD 2 erefiLims
FHaUGHTSSH6.

LieTenarsemanijenL i 201 il TSHeTIG BETenLD H(hH) LIGVHeUEHSBLS QUGTTHSSH60

A mieui ugmofiiy eusdlseflesr QFm_rums pHead® GFuisev.

6.10.uTeBeme LIYTeY IDHPID FIDHHIGM DD D HEITHBID.
CHTEHHID -

LmelBleney LiL|ge) LoD MILD FLod Giaus Csmerensuilar Flmearsamer Qe LB SH6

O MILh LITEOBlene QLIL|Tey P MILD FLog FHaud Q& mearenguller yLpevTdsHdans

FEHIH TS H60 YHNIUDEOD ST CaUBEHHSS HDSSHLILIRSD FIHGTD LITGOBem6v

RUILITGY LoD WILD FLDS FIeu 9YeOLOLIOGITEHT M) eVSTLIGHLILIBLD.

Qs L5 S5 CFTeTar WTLPLILITERT LIGVSHENGISHLPFHLOTCT ) :

eLpgenau Lop mitb Cigenauwimed GLopOFmerariiLI(RLD LITeVEemeV GLIL|T LoD MILD
FLDG FI6U GOLDLIL|SGHTRT eI Lodlenws Calest(h)sa0.

Gumghw @)L_Lb Lo LD 20T @ L_GSTTET LITGUBIEH6V QLIL|T6 DD MILD FLOS Fi6U
YELDLIGHLI [5] )I&YSHaV.

aaTmISaT O\LIDMIFOSTATUSDEHTE @)bS OLOLIGOL OFWGOLIBDSS QUGTEISGT
ST BLb 2 GFlewws QFwLIBHSSH6.

aeTrFAeww Sl _eayib Lo _ayb QFUHLIHSS 2 SHFWaT HaUcTSH60
Q& meiTaTeyLb & FIL_GT BleweuwTar 2 gFlsewar allbss) QFwiwab LITeHlemev
QRUILIT®) LoD MILD FLoG S0 GOLOLILITET S Gal0euT(h (@) Tewi(h) LoTSS FI%HELD
R(H HL_DaU (LPEODUITET FalL_G)oTetrenn eaLpmiE O FiiuLb.
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7. uTeEeNe UIYTe) WOHYPID FISHIMDHBDHTOT Halsbmaoriiy waHi®H wHyibd
QUM QILILY & gn M6V,

7.1 uTed Bewev QLIYTa OHPID FIDSHHIU N (PeOTHHHBDHTET SILITPILIL
LI SQFFUPFS ST emers G S@ilbLITHaT LODH MILD WITLDLILITERT LIGDSEDGVSSHLPH S L_aiT
QemenTs (B KT MeTa(hdGLD QBB GamaTeng:enws LT LD mieuSm S Ter
Qurpiienus GsmenrHarerary. @)bs5s5 O&TaTensd OSTL_JLTET 9ears S

QummliL|&GHer LeTeuBLomm)

Yo
WTPLILITERT LIGDSGUESLPSHSS 24@HLD HELOLIL| 6TeT) QUeSHUile) wimLpLiLITeT
LIGV&HENGVSHSLPSHLOTET S LITGUBIEN6V GLILITa) LoD MILD FLOG Siaud e ail(SS) &% TeHa LD
UTTUL FRISE6T BEHGHaUSDEHTHLD ST FL L LoHmib BlSluilwied QuimmiliLssHener
L7658 QFuidlein g eTarLiens o miSILRSSUSDS Q)6 24 CeTFGT FeOLIWLITET H
Qumrmtiuns QpSFn Gl @)evs LLTEHS) QFuinLb LpSHLoTs LITBIeN6 GLIL|Te) 0D MILD
FL0& Glauh QFUDLRSSLILIL B Q& TewILy (5SI DS TaTLINS 2 DHILIBDSS 2%
Q& TaTenFH UGS 9Y(LPEUTSHSLD LoD MILD HewTSTewilLIL] LiDmIw @)% au(BL_TEg GLotbLim " (B
G @Q)F FeoLiwimears senentCaupsenl e OpCeauenriy w CoHenauerers).
Coewauiu@ UL Fmigefled Q)F FeoLwmars @)saewr_w QLTS Semar

WITLPLIGVEHENVSHSLPEHSHIGT (LpHTEOLDS 61 GOLDLILINGOTL _TH 9JFD MIHD .

PHleneTGeoub i .

Qs mearenswimen gy allewarsments QFuDUBSSLILBHD S TRTLSDGLD 261/ THeTH6T
Swg QuUITMILILYGSer@) QUTDILILGFmPe wh i ullpHser QSTL_FUTSE
allfliLmsayererary eTaTL™S 2 NISIILGSSaD Q)& GFTaTensew LS miHern
sar flwirgmerser LEGHT 9606vG/ LomewTouTHeT LSGSHT HL_aULY bend T(RSHSLILIBHD S
TRTLIDS 2 MIFIILBSSe D FlenentCeubsT GLImmILILITS @)(BLILITT.

@)% QFmaTenss S _1L_Lb (LppeLowTs QFuUbHLGSSLILBGED S eTaTLIMS 2 NISLILBSS
SITCaUBSTTTAUT LITVBemeV QRLILITq) LD MILD FLoS FIUSSDHTGT GHLOWIS S
FTTBSBSHDTT. LTOBENe QLIL|Ta) LOHMILD FLOS HIQULD LoD MILD LITedwI6) LohH b
LITGUElenev FITIT auar(Lpedpul_eT QSTL_FLmer aill_wmFefed LITeOBemeV QLILITq
LoD MILD FLoG G eOLOWSEGT Liflb FIeHTHEGT L9 LILIGHL _WITHS O\ TesI(B) 2feudwiLomes

BL_QULY HHFHT HIewerTSaubs T CLopOFTeireur.

QUGS (IPSHOAI] WONID LISeUTeriy

UGTTS (LpFevauTmeTeu G&TaTenssw merd allenatsdnerts QFubHLBSSLILIBED S
TaTUSDHG 2an flwiTseTHeT H0SG QUTWILILGFH D6 wH b LuinAs Csenaiser
Qsm_jurs alfIliLnseyererery eTarens 2 FLILIBGSS D 3)5 G&Tarensei
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B mdlaity 2emflwirger LECHT evev gy LomewtaiTsHer LEGSHT BL_aulg Gans T(BSGHLILIBHTD S
RTINS 2 MIHLILIRSSe LD OLITMILIITS (Q)BLILITT.

LIGDHEMeVEHLpS LISleumary BlIeaumsd wmmib seoallFmgm 2aryfluwiseflenrGuw
@) &0 s mearenswTeT s allevarsdnants QFLDLGSSLILBEDF eTaTLens 2 NIFCFUILaLD
@5 OQsmarensenw SmHlary 2arflurs@hs @ TS TTS $ShS HL_aUl) 5%
TRSSLILGRRTN G TRTLIDS 2 NIFLILGSSaLD L0 QLITDLILIGSH6TE) QLT ILIL|&5em ned
wpmitb LuHFS CHenausar QB TL_[FLims 2en fliiTaer aiLOILILITSHGGTTETT 6TTLIGNS

2 NIFILRSSLd QT ML LTSI HLILITT.

fmisefer 1fLTaussenid FHlennHaTar 56606 EHID

Qeuiser L0 LTL_msefed, gepsefieyid @)&0Fmearensuiler LpaTHsSSDG
QurmytiumsalBLILIT. Seoars Sl 2enfluiTH@hLb S0 g QLT MILILIGS6T QB TL_[TLITS
QILAIILITS@GTETETIT 6TGS MILD HL0 G| FL_eLoGeard GFuiw YsTeaiuib LiuflhAsenaruib
QUDHGBTDETT TRTLIGHS (LD, LITOBlewev 9yiq LiLienL_uiled LImTLL FLb HTL (RHGTD
a1 WITHOT ST DM MILD LDTGTUTH@HS G TS TTH CHMUWTRT HL_aUL) &%
TRSSHLILIBGS D S 6TaTLIdS LD 2 DEI LRSS CouenitBLd. GLogyiLd ()& Gl TaTensemi
ugliib 2 $&) bL_auly Se&S6ir Lo miLh QFWDLITHFEGT HenL_(LpedmLILI(BRSS LITeBlemev
@LILIT® LoD MILD FLoG &IQ GOLOILISENS HEWILOSILIGNSWILD () FI 2 6iTaTL_HGLD.

7.2 BTSSRI WHULTH AFulHeib.
@) &0 meTensuilesr CrTéHsSHmS ML_USDHFTRT (LPSHBNI Fn MIFETTSH FHEUTHTCHILIL]
Lo i T Bssmar allevarsdmartar B miauar gupriseaioliL] CoaaliLiBFem g
@50 TeTFESHTAT B TM 2 NS LGS SIS DG SIS T IL] LoD MILD Lo ILTL (B
(P DEOLDE TGN (1 ailenarsFlme e QLITPlLpevmenws BwLbliger eLpeuLb o HGLo
@) &I eL_wiLL_(LpLg ujLb.

7.3 Bpiaiet wHPID ¢YIPRIGEMIDLILYS &1L enIDLILd & 6T
LITeBlenev QLIL|Ta LoD MILD FLoG Fiau Lol G\HTGTENS 9(LPEITHHLOTGT S LIGIEISHLLSHF
QFwpHLBFHefler 9emarsd g oL L_mi%elab @)evs@sar, CHrésmIFeT LohMILD 2 &d)sear
QDL_QUSDFHTH FRTDTH GYLPEIFETSHLILIL L SILD QULPIBL_SSLILIGHGETD FILOTET 61
B mieueT s 1_ewiolienrs Geuewnriy. BlHEeTn S @)% O\ merendsuilasr jLpevTdhHLOTET S5
Qs merens ail_wmser LpPw epgener LoH b Curemes CUTaTD LIGVSMeVESHLHS

2OLOLIL|SFH6T 201 T& QFWDHLIBHSSLILIBILD.
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7.3.1 wTPLOUTEN UMD HM®B BPH LT B0 QULYT6Y WD QID
FIDS 11D HDBHTE HIDUILD

WITLDLILITERT LIGVSEeU&SHL% LITGUBlene) GLIL|Tay LoD MILD FLoG &IaUSS) DS TeT

aLowiLh LAaTeu(HLb @il _wiBISEaT WTLPLILITERT LIGVSVSSHLPS SHIenawT Calbs(hdHE
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